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IN THE UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF KANSAS

WILLIAM DOUGLAS FULGHUM, et al.,
Individually and on behalf of all
others similarly situated,

CIVIL ACTION

No. 07-2602 (KHV/JPO)
Plaintiffs,
CLASS ACTION
V.

EMBARQ CORPORATION, et al.,

Defendants.
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EXHIBIT 1

Excerpts — United Telecom Retiree Medical Plan,
effective January 1, 1990



Case 2:07-cv-02602-KHV-JPO  Document 21-5  Filed 05/30/2008 Page 2 of 4

UNITED TELECOM RETIREE MEDICAL PLAN

United Telecommunications, Inc., a Kansas corporation, adopts effective as of

Fanuary 1, 1990, a retiree medical plan for its emplovees as follows:

Article 1. Definitions

i. Affiliated Company-(a) the Company, (b) a member of a controlled group

of corporations of which an Employer is a member, (¢) an unincorporated trade or
business which is under common control with an Employer as determined in accordance
with section 414(c) of the Internal Revenue Code, (d) a member of an affiliated service
group with an Employer as defined in Section 414(m) of the Internal Revenue Code or
(e) any other entity that must be aggregated with an Emplover under Section 414(0) of
the Internal Revenue Code, a corporation or an unincorporated trade or business shall not
be considered an Affiliated Company for any period it does not satisfy clause (a), (b}, (c),
(d) or (e) of this definition. For purposes of this definition, a "controlled group of
corporations” is a controlled group of corporations as defined in section 1563(a) of the
Internal Revenue Code.

1.2 Board-the board of directors of the Company.

1.3 Committee—the Welfare Plan Administration Committee appointed by the
Board under section 6.2.

14 Company- United Telecommunications, Inc. or any successor by merger
or consolidation or sale of assets.

1.5 Dependents - the following individuals with respect to a Participant as of

the date of his Retirement;

ChiDocoments and Setsingswipb013Why DocumentsiPolder INRetiree Medical\Retiree Medical Plan Document 1-1-
90.doc

EQ_FUL_0001



Case 2:07-cv-02602-KHV-JPO  Document 21-5  Filed 05/30/2008 Page 3 of 4

(a} his spouse.

(b his unmarried child who has not attained age 19.

) his unmarried child who is a full-time student at an accredited
educational institution which maintains a regular faculty and
curriculum and who has not attained age 25.

(dy his unmarried child whom the Committee determines is dependent
on the Participant as the result of a physical handicap, mental
retardation, a mental illness or a developmental disability,

(e) An mdividual other than the Participants spouse or child, who is
determined by the Committee to be a Dependent.

For purposes of the above definition, an individual shall be deemed to attain age
19 or age 25 on the first day of the month immediately following his 19" or 25% birthday,
respectively.

After a Participant’s Retirement no individual shal! become his Dependent.

An individual shall cease to be a Participant's Dependent as of the first day of the
month following the earlier of his ceasing to satisfy the conditions of any of clauses (a)-
(e} above or his death.

1.6 Eligible Employee~ an Employee who has a Retirement after December

31, 1990.

1.7 Employee ~ anyone who is employed by an Affiliasted Company who
receives regular stated compensation other than a pension, severance pay, retainer or fee
under contract. A leased empioyee (as defined in Section 414{m) of the Internal Revenue

Code) shall not be treated as an Emplovee for purposes of this Plan.
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1.8 Employer—the Company or any other Affiliated Company which adopted
this Plan with respect to its Employees with the approval of the Board.

1.9 ERISA-the Employee Retirement Income Security Act of 1974, as it may
from time to time be amended or supplemented. References to any section of ERISA
shall be to that section as it may be renumbered, amended, supplemented or reenacted.

110 Fixed Dollar Amount~ the dollar amount determined by the Company in

accordance with Section 3.2 for each Plan Year for each coverage category of Participant,

.11 Internal Revenne Code- the Internal Revenue Code of 1986, as amended

from time to time. References to any section of the Internal Revenue Code shall be to
that section as it may be renumbered, amended, supplemented or reenacted from time to
time,

1.12  Participant—a participant in this Plan.

113 Period of Service-a Participant’s benefit accrual period of service under the

Retirement Plan (excluding any such period taken into account in accordance with the
third sentence of this definition). For purposes of this Plan, the portion of a Participants
benefit accrual period of service under the Retirement Plan before January 1, 1991 shall
be counted twice. In the case of a Participant who was empioyed by an Affiliated
Company for any period during which that company did not adopt the Retirement Plan,
his Period of Service for the period of such employment shall be determined as if he
participated in the Retirement Plan.

1.14  Plan~the retiree medical plan set forth in this document and as it may from
time (o time be amended or supplemented.

1.15  Plan Year-the calendar vear.

Crhbocuments and Settings\utp601 5y Documents\Folder [IRetiree Medical\Retiree Medical Plan Document 1-1-
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EXHIBIT 3

Excerpts — Embarg Retiree Medical Plan,
effective May 17, 2006
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EMBARQ RETIREE MEDICAL PLAN

In accordance with Section 8 of the Employee Matters Agreement dated May 17,
2006 by and between Sprint Nextel Corporation (“Sprint Nextel”) and Embarg
Corporation, the Company hereby establishes, effective as of May 17, 2006, a retiree
medical plan for its employees as set forth herein.

Articie 1. Definitions

1 Affiliated Company ~ (8) the Company, (b} a member of a controlled

group of corporations of which an Employer is a member, (¢) an unincorporated trade or
business which is under common control with an Emplover as determined in accordance
with section 414(c) of the Code, (d) a member of an affiliated service group with an
Employer as defined in Section 414(m) of the Code or (e) any other entity that must be
aggregated with an Employer under Section 414(0) of the Code, a corporation or an
unincorporated trade or business shall not be considered an Affiliated Company for any
period it does not éatisfy* clause (a), (b), {c), (d) or (¢) of this definition. For purposes of
this definition, a “controlled group of corporations” is a controlied group of corporations
as defined in section [563(a) of the Code.

1.2 Board - the Board of Directors of the Company.

1.3 Code — the Internal Revenue Code of 1986, as amended from time to time.
References to any section of the Code shall be to that section as it may be renumbered,
amended, supplemented or reenacted from time to time

14 Committee — the Employee Benefits Committee established pursuant to

Section 6.2,
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1.5 Company ~ . Embarg Corporation, a Delaware corporation (“Fmbarq”)
and 18 SUCCESSOT OF SUCCessors,
1.6 Dependents — the following individuals with respect to a Participant as of
the date of his Retirement:
{a) his spouse.
(b} his unmarried child who has not attained age 19.
{c) his unmarried child who is a full-time student at an accredited
| a;:ducatienai institution which maintains a regular faculty and
curriculum and who has not attained age 25.
(d) his unmarried child whom the Committee determines is dependent on
the Participant as the result of a physical handicap, mental retardation,
a mental illness or a developmental disability,
(e) his qualified domestic partner.
{(f) an individual other than the Participant’s spouse or child, who is
determined by the Committee to be a Dependent.
For purposes of the above definition, an individual shall be deemed to attain age
19 or age 23 on the first day of the month immediately following his 19% or 25% birthday,
respectively.
After a Participant’s Retirement, no individual shall become his Dependent.
An individual shall cease to be a Participant’s Dependent as of the first day of
the month following the earlier of his ceasing to satisfy the conditions of any of clauses

{a) — (f) above or his death.
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1.7 Eligible Employee — an Employee who has a Retirement after December

31, 1990.

1.8 Empioyvee ~ an individual who is emploved by an Affiliated Company
who receives regular stated compensation other than a pension, severance pay, retainer or
fee under contract. A leased employee (as defined in Section 414(n) of the Code) shall
not be treated as an Employee for purposes of this Plan.

1.9 Employer — the Company or any other Affiliated Company which adopted
this Plan with respect to its Emplovees with the approval of the Committee.

110 ERISA - the Employee Retirement Income Sccurity Act of 1974, as it
may from time to time be amended or supplemented. References to any section of
ERISA shall be to that section as it may be renumbered, amended, supplemented or
reenacted.

111 Fixed Dollar Amount — the dollar amount determined by the Company in

accordance with Section 3.2 for each Plan Year for cach coverage category of Participant.
1.12 Participant — a Participant in this Plan.

113 Period of Service — a Participant’s benefit accrual period of service under

the Retirement Plan (excluding any such period taken into account in accordance with the
third sentence of this definition). For purposes of this Plan, the portion of a Participant’s
benefit accrual period of service under the Retirement Plan before January 1, 1991 shail
be counted twice. In the case of a Participant who was employed by an Affiliated
Company for any period during which that company did not adopt the Retirement Plan,
his Period of Service for the period of such employment shall be determined as if he

participated in the Retirement Plan.
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EXHIBIT 4

Excerpts — United Telecom Retiree Medical Plan
Summary Plan Description,
effective January 1, 1991
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RETIREE MEDICAL PLAN

When Coverage Ends

You may stop participating in the Retiree Medical
Plan on the first day of any month. Generally, if
your coverage ends, your spouse’s and dependent
children’s coverage ends on the same day.

There are other circumstances in which your,
your spouse's and your dependent children’s
coverage ends. These rules are deseribed below.

Retiree's
Your coverage under the Retiree Medical Plan
ends

= when you die, or

= you do not pay your share of the cost of your
coverage.

Your coverage (hut not your spouse’s or
-dependent children’s)y will cominue, however,
even if you do not pay your share, if there is
enough in your retiree medical account —
including retiree medical dollurs provided by the
company in the current year and any extra dollars
you've carrfed over from the previous year — 10
pay for the high deductible medical option. If
there is not enough, your coverage will end.

Spouse’s
You mily tefminae your spouse’s coverage under
the Retiree Medical Plan on the first day of any
month, Your spouse's coverage will also end if
you and yvour spouse divorce or your spouse dies,
However, if your spouse is 1 covered dependent
when you die, he or she may continue coverage
ander this plan. For the first six months, the
company will provide your spouse with the same
retiree medica] dollars you would have received
had you elected coverage for yourself only, with
a0 dependents. In additon, any extra retiree
medical dollars you canied over from the year
before will be nansferred to your spouse.

To conlinue coverage, your spouse must pay the
difference in cash between the price tag of the
coverage he or she selects and the amount in his
or her retiree medical account. I your spouse
does not pay the difference in cash when he or
she is first eligible to continue coverge, coverage
will continue only if there is enough in the retiree
medical account w0 pay for at least the high
deductible medical coverage option.

After six months, your spouse will no longer
receive retiree medical dollars each month. To
continue coverage, your spouse will be required
to pay the Rull price tag of the coverage he or she
has selected.  Your spouse may continue (o use
any extra retiree medical dollars that were
transferred from your account to help pay for
the coverage he or she has selected.

Dependent Children’s

Coverage four your dependent children ends when
your plan coverage ends. A dependent child's
coverage will also end

= on the first day of the month alter you die; or

= when he or she no longer qualifies us a
dependent.

How Your Retiree Medical Dollars Are
Affected

If a dependent is no longer covered under the
plun and your coverage category changes, the
amount of retiree medical dollars you'll receive
from that date forward will be changed. How-
ever, the retiree medical doliars you've already
received for the year, and any extra retiree
medical doliars you've carried over from the
previous year, won't be changed.

Other Information

For other information about when coverage may
be cominued, please see the FlexCare section of
this henefits handbook.

EQ FUL_0108
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EXHIBIT 5

Excerpts — Sprint Retiree Medical Plan
Summary Plan Description,
effective January 1, 1997



RETIREE MEDICAL PLAN

by your attending physician or dentist as med-
ically necessary,

If you have any questions about whether a
medical or dental expense is covered by the
plan, please call the third party administrator,
which is CIGNA HealthCare. You may call
CIGNA HealthCare between 8:00 a.m. and
5:00 r.y. Central Standard Time, Monday
through Friday. The number is 1-800-877-1209.

Or you may write to CIGNA HealthCare at:

CIGNA HezlthCare

Group Claims Department
Divisional Benefits Manager
P.O. Box 9358

Sherman, Texas 75091-9358

Claims filing is described beginning on page 14.

When Coverage Ends

You may stop participating in the Retiree Med-
ical Plan on the first day of any month, Gener-
ally, if your coverage ends, your spouse's zad
dependent children's coverage ends on the
same day,

There are other circumstances in which
your, your spouse’s and your dependent chil-
dren’s coverage ends. These rules are de-
scribed below.

Retiree’s
Your coverage under the Retiree Medical Plan
ends

= when you die, or

== you do not pay your share of the cost of
your coverage.

Your coverage (but not your spouse’s or de-
pendent children’s) will continue, however,
even if you do not pay your share, if there is
enough in your retiree medical account — in-
cluding retiree medical dollars provided by the
company in the cumrent year and any extra

13
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dollars you've camried over from the previous
year — to pay for the high deductible medical
option. If there is not enough, your coverage
will end.

Spouse’s

You may terminate your spouse’s coverage
under the Retiree Medical Plan on the first day
of any month. Your spouse's coverage will
also end if you and your spouse divorce of
your spouse dies.

However, if your spouse is a covered de-
pendent when you die, he or she may con-
tine coverage under this plan. For the first
six months, the company will provide yvour
spouse with the same retirce medical dollars
you would have received had you elected cov-
erage for yourself only, with no dependents.
In addition, any exira retiree medica) dollars
vou carried over from the year before will be
transferred 1o your spouse,

To continue coverage, your spouse musl
pay the difference in cash between the price
tag of the coverage he or she selects and the
amount in his or her retiree medical account.
If your spouse does not pay the difference in
cash when he or she is first eligible to con-
tinue coverage, coverage will continue only if
there is enough in the retitee medical account
to pay for at least the high deductible medical
coverage option. :

After six months, your spouse will no longer
receive retiree medical dollars each month, To
continue coverage, your spouse will be re-
quired to pay the full price tag of the coverage
he or she has selected. Your spouse may con-
tinue to use any extra retiree medical dollars
that were transferred from your account to
help pay for the coverage he or she has se-
lected.

Dependent Children’s

Coverage for your dependent children ends
when your plan coverage ends. A dependent
child's coverage will also end

we on the first day of the month after you die; or
EQ_FUL 0161
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EXHIBIT 6

Excerpts — Sprint Retiree Medical Plan
Summary Plan Description,
effective January 1, 1998





